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HISTORICAL ISSUES OF DIFFERENT RACES
Name
Institution 
Date



•Different races now or likely to be in the workforce of the future, based on the U.S. populations racial demographic changes 
	Racial and ethnical diversity is a major issue in America. D’vera and Andrea did a research and projected that by 2055, diversity will have increased (2016). The below table represents the actual situations versus the projected one;
[image: ]
Immigration is one factor that has and still will influence diversity trends. The United States of America masses has being growing and is expected to grow further time after the other. By 2065, it is expected that population grow to 421 million (D’vera and Andrea, 2016). 
	The major ethnic groups living in the United States are the whites, Blacks, Asians, and Hispanics. A lot of factors influence the labor market in regard to race and ethnicity groups (D’vera and Andrea, 2016). For instance, group variations in the attainment of education, geographic areas where groups are concentrated (rural or urban), workplace discrimination extent, occupations and companies associated to these groups etcetera. 
	The whites make up 78 percent of the labor force in the U.S. Blacks follow from far constituting 12 percent and a 6 percent of the Asians. Hispanic or the Latino ethnicity comprises of 13 percent. Majority Hispanics are Whites making up about 89 percent of their composition, 4 percent being blacks and 1 percent represent the Asians. According to the participation force, Hispanics have the higher rate of 65.8 percent as compared to the Whites (61.1 percent) and the Blacks (61.6 percent), (D’vera and Andrea, 2016). 
	For adult men, Hispanics have a 80.5 percent participation rate in the labor force compared to other ethnicities like the Backs (67.5 percent) –least likely. Employment population ratio for the Whites is the highest (60.2 percent), followed by the Hispanics (60.0 percent), Asians and then the Africans. 
•Particular issues that create tensions among the different groups 
In 2014, the United States Insights Bureau showed that among the 20 million plus children below five years in the country, half of them were minorities. Hispanic whites were highly affected with a 22 percent of the children. Black children were reported to follow closely with a 15 percentage minority cases. In the current census reports, Hispanic is not regarded as a race but instead an ethnic setting. This is a tension that shakes the Hispanic society in the U.S. The fact that they are not regarded as a race can compromise their values and hence undergo challenges that can be life-demanding. That alone is an implication that these Hispanics have low job opportunities despite the qualifications they hold (COHN, 2008). 
[bookmark: _GoBack]Over the decades of the U.S. history, the Whites have been treated very special and regarded as people of standard and class. This is an issue that has sprouted the banks of isolation and racist cases. Talking of numbers, the Whites overpower other races and ethnic groups but that alone should not be used as a justification of exploiting the others. Having such a belief, the whites have always exploited other races in the past (Bureau of Labor Statistics, 2017). Even today, especially with the reign of President Trump, the blacks and Asians are despised people in the U.S. administration. The president had made some allegations to deport the blacks and other non-whites from the country. These are some of the factors that deepen the roots of racism in the country. A research done has shown that most blacks in the U.S. have ventured into creative entrepreneurial activities against formal employment.  
•How supervisors need to address these issues that could potentially cause tension
	Effective conflict assurance. Supervisors needs to build reasonable agreements whenever conflicts arise. Conflict in an association of persons (company, firms) is inevitable because of the differences that people have form different backgrounds (Bureau of Labor Statistics, 2017). Supervisors should be well informed with a pack of tools to avert conflicts into sound arguments that can be used to propel the company/industry forth. 
	Social improvement. Race cannot be identified naturally and it is therefore, a mind conception. Supervisors should nurture an environment of dependency in their workplaces regardless of the color that one has (Bureau of Labor Statistics, 2017). Delegation, promotion and authoritative orders should be randomized and without any favors to avoid the spirit of minoritization. 
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